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（1）我国 80 后女性职业生涯阻碍在个人和组织背景特征上存在一定差异； 
（2）我国 80 后女性职业生涯发展应对策略在个人背景特征上存在一定差异； 
（3）个人/情境因素方面阻碍对 80 后女性不同应对策略的选择有显著影响； 
（4）社会/组织因素方面阻碍对 80 后女性不同应对策略的选择有显著影响； 
（5）家庭/角色因素方面阻碍对 80 后女性不同应对策略的选择有显著影响。 
 
















With the development of society and the progress of civilization, more and more 
female start to pay attention to the development of their career path, and enter the 
working field to achieve their career goals, female play more and more important role 
in the development of organization. However, with the deepening of the career 
development, the post-80’s female’s various disadvantaged places become more 
apparent. These disadvantaged places severely restrict the development of female 
career and affect the organizational performance. Therefore, it has important 
theoretical and practical significance to research the barriers and solutions that affect 
female career development in the workplace called “Women Hold Up Half The Sky”. 
At the present, the research on the post-80’s female career development barriers 
and its solutions in china is less. And with the deepening of Chinese post-80’s female 
career development, their career barriers and solutions will increasingly complex and 
varied.Therefore, it is significance to explore female’s differences in their career 
development barriers and solutions and the relationship. On one hand, it could help the 
post-80’s women understand more career development barriers and fully prepared to 
solve them. On the other hand, it also could help enterprise to make a better 
organizational environment for female employee, which could improves female 
employee’s performance and achieve the organizational goal. 
In the empirical research, based on the research model and hypothesis, this paper 
analyses the survey data to explore the relationship between female career 
development barriers and its solutions .The main statistical methods used in this part 
are in dependent samples T-test、One- way ANOVA、Correlation Analysis and 
Regression Analysis. 
The conclusions are as follows: 
 (1) The post-80’s Female career development barriers have differences on the 
individual and organizational background character; 
(2) The post-80’s Female career development solutions have differences on the 















(3) The individual/situation barriers have significant impacts on its solutions; 
(4) The society/organization barriers have significant impacts on its solutions; 
 (5) The family/role barriers have significant impacts on its solutions; 
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员工的工作环境存在多项指控等。国际劳工组织 2009 年 3 月 5 日发布的《全球女
性就业趋势》报告中指出，截止 2009 年 2 月，全球各国议会联盟中，女性议员的
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